DERABIS COLLEGE
Derabish, Kendrapara, Odisha, 754289

5.1.4

The grievance and redressal cell is a statutory body acts according to the UGC
guidelines.

It receives complaints from employees, students and the members of the
community both through online & offline.

The committee handles the complaints impartially, fairly and undertakes the
policies with zero tolerance.

It educates the employees, students about their rights responsivities and the
grievance redressal procedure’s available to them.

It takes timely redressal of grievances through appropriate committees within
stipulated time.

It Fosters a safe and inclusive environment where all individual feel respected
and protected from any form of sexual harassment and discrimination in the
campus.
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DERABIS COLLEGE, DERABIS, DIST.- KENDRAPARA
ANTI -RAGGING CELL

Fhe Anti-Ragging cell at Derabis College plays an important role in providing a Safe environment for all
Students. The cell is dedicated to Combating harassment and ragging on campus. Several awareness programs

are Conducted 1o inform students about the harmful effects of b

ullving and 1o promote a respectful

environment. Our college follows UGC regulations on curbing the menace of rageing i Higher Educational

Institutions framed by University Grant Commission (in pursuance of the Judgment of the Hon'ble. Supreme

Court of India Dated 08/05/2009 in Civil Appeal No. §87/2009. Strict disciplinary measures are implemented

against the offenders. as guaranteed by the cell. The Derabis College ani f'ugyng unit promotes respectiul.
nh :

dignified and Understanding environment among the students by actively (i wing a zero-tolerance

I’F

pnlls_\,

OBJECTIVES : -

o ToPrevent any Incidents of ragging on the College campus.

o To make students aware of the harmful Consequences of ragging

e To offer assistance and guidance to student have c\pei‘ienccd Or are experiencing ragping

o 0 take Strict action against those found guilty of ragging as per gurdance and regul ions sel by the
UGC.

I'o monitor and ensure that no ragging incident occur on college premises.

B
(=

ADMINISTRATIVE ACTIONS IN THE EVENT OF RAGGING :

»  When ragging oceurs Derabis College. the Cell responds Quickly following the weand the UGC rules.
+ Anti-ragging cell makes sure that the victim is given any necessary medical atiention and the issuve is

resolved as soon as possible.

o To find offenders, a comprehensive investigation is carried out. Statements [rom victim and witness are
documented and prot'is gathered

* In accordance with the UGC regulation on Curbing the Menaces of ragging will be too harsh
disciplinary mcasures which may include suspension or expulsion from the college.
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DERABIS COLLEGE, DERABIS, DIST.- KENDRAPARA
ANTI -RAGGING CELL

The Anti-Ragging cell at Derabis College plavs

.
it

an important role in providing a Sale environment for ail
Students. The cell is dedicated to Combating harassment and ragging on campus. Several awarcness programs
are Conducted 1o inform swdents about the harmful effects of bullving and'to promote a respectful
environment. Our college follows UGC regulations on curbing the menace of ragging in Higher Educational
Institutions framed by University Grant Commission (in pursuance of the Judgment of the Hon'ble. Supreme
Court of India Dated 08/05/2000 in Civil Appea! No. 887/2009. Strict disciplinary measures are implemented
against the offenders. as guaranteed by the ceil. The Derabis College anti ragging unit promotes respectful.
dignified and Understanding environment among the students by actively Cambating ragging a zero-tolerance
pniic_\‘

OBJECTIVES : -

To Prevent any Incidents of ragging on the College campus.

o To make students aware of the harmful Consequences of ragging

e Tooffer assistance and guidance to student have experienced Or are experiencing ragging.

e To take Strict action against those found guilty of ragging as per guidance and regulations set by the
UGC.

» To monitor and ensure that no ragging incident occur on college premises.

ADMINISTRATIVE ACTIONS IN THE EVENT OF RAGGING :

When ra

geing occurs Derabis Colicge. the Cell responds Quickly following the faw and the UGC rules
« Anti-ragging cell makes sure that the victim is given any necessary medical attention and the issue is
resolved as soon as possible.
o To find offenders. a comprehensive imvestigation is carried out. Statements {rom victim und witness are
documented and profis gathered
¢ In accordance with the UGC regulation on Curbing the Menaces of ragging w'll be too harsh

disciplinary measures which may include suspension or expulsion from the college.
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DERABIS COLLEGE, DERABIS, DIST.- KENDRAPARA
ANTI -RAGGING CELL

The Anti-Ragging cell at Derabis College plays an important role in providing a Safe environment for all
Students. The cell is dedicated to Combating harassment and ragging on campus. Several awareness programs
are Conducted 1o inform students about the harmful effects of bullving and 10 promote a respectful

environment. Our college follows UGC regulations an curbing the menace of ragging in Higher Educational
Institutions framed by University Grant Commission (in pursuance of the Judgment of the Hon'ble. Supreme

Court of India Dated 08/05/2009 in Civil Appeal No. 887/2009. Strict disciplinary medsures are implemented
against the offenders. as guaranteed by the cell. The Derabis College anti ragging unit promotes respectiul.
dignified and Understanding environment among the students by actively Combaling ragging a zero-tolerance

policy.
OBJECTIVES : -

o To Prevent any Incidents of ragging on the College campus.

o To make students aware of the harmful Consequences of ragging

o Tooffer assistance and guidance Lo student have experienced Or are experiencing ragging
o 1o take Strict action against those found guiley of ragging as per guidance an r1 reguls
uaGce,

» Lo monitor and ensure that no ragging incident occur on college premises.

iions set by the

ADMINISTRATIVE ACTIONS IN THE EVENT OF RAGGING :

ing occurs Derabis College. the Cell responds Quickly following the law and the UGC rules
12 cell makes sure that the victim is given any necessary medical atention and the issue is

«  Whenrag

= Ant-raggi
resolved as soon as possible.

o To find offenders, a comprehensive investigation is carried out. Statements [Tom \ictim and witness are

&
It

documented and prot is gathered
o In accordance with the UGC regulation on Curbing the Menaces of rageing will be wo harsh
disciplinary measures which may include suspension or expulsion from the college
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DERABIS COLLEGE, DERARIS, DIST .- KENDRAPARA
ANTI -RAGGING CELL

The Anti-Ragging cell at Derabis College plays an important role in providing a Saic em ironment for all
Students. The ecll is dedicated to Combating harassment and ragging on campus. Several awareness programs
are Conducted to  inform sudents about the harmtul effects of bullying and to promotc a respectiul
environment. Our college follows UGC regulations on curbing the menace of ragging in Higher Fducational
Institutions framed by University Grant Commission (in pursuance of the Judgment of the Hon'ble. Supreme
Court of India Dated 08 05/2000 in Civil Appeal No. 887/2009. Strict disciplinary measures are implemented
against the offenders. as guaranteed by the cell. The Derabis College anti ragging unit promotes respectiul,
dignified and Uinderstanding environment among the students by actively Combating ragging a zero-tolerance

policy.
OBJECTIVES : -

« To Prevent any Incidents of ragging on the ¢ ollcge campus.

«  To make students aware of the harmful Consequences of ragging

. To offer assistance and guidance Lo otudent have experienced Or are experiencing ragging.

« To take Strict action against those found guilty of ragging as pet ouidance anc regulations set by the
UGC.

. 'l'o monitor and ensure that no ragging incident occur on college premises.
ADMINISTRATIVE ACTIONS IN THE EVENT OF RAGGING :

o  When ragging occurs Derabis College. the Cell responds Quickly following the law and the UGC ruies

«  Anti-ragging cell makes sure that the victim is given any necessary medical atiention and the issue s
resolved as soon as possible.

e To find offenders. a comprehensive im estivation is carried out. Statements [rom Victing and witness are

documented and profis gathered
. In accordance with the UGG regulation on Curhing the Menaces of ragging will be oo harsh
disciplinary measures which may include suspension or expulsion from the collese.
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DERABIS COLLEGE, DER ARIS, DIST.- KENDRAPARA

ANTI -RAGGING CELL

ant role in providing a Sale environment for all
Several awareness programs
effects of bullving and o promole a respectiul
he menace of rageing in Higher Fducational
he Hon'ble. Supreme

Phe Anti-Ragging cell at Derabis College plays an import
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are Conducted to  inform students about the harmful
Our college follows LGC regulations on curbing t
by University Grant Commission {in pursuance of the Judgment of t
0% (5/2000 in Civil Appeal No. @R 7/2009. Strict disciplinary measures are implemented
against the offenders. as guaranteed by the cell, The Derabis
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Court of India Dated
College anti ragging unit promotes respectiul.

(he students by actively G pibating raggmg a sero-tolerance
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OBJECTIVES : -

« To Prevent any Incidents of ragging on the College campus.

¢ the harmful Consequences of ragging
d Or are experiencing ragging
lations set by the

o To make students aware ©
auidance to student have experience

{

« To offer assistance and
To take Strict action against those found guilty of ragging as pet oundance and regu

UGC.

« To monitor and ensure that no ragging incident occur on college premiscs.

ENT OF RAGGING ¢

ADMINISTRATIVE ACTIONS IN THE EV

e When ragging occurs Derabis College. the Cell responds Quickly f flowing the law and the | HGC 1ules
«  Anti-ragging cell makes sure that the victim is given any necessary medical attention and the issue

resolved as soon as possible.

« To find offenders, & comprehensive ente from »ictim and witn

investigation is carried out. Statem

documented and prol s aathered

« In accordance with the UGC resulation on Curhing the Menace: of ragging will be oo
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DERABIS COLLEGE, DER ABIS, DIST.- KENDRAPAR!

ANTI -RAGGING CELL

The Anti-Ragging cell at Derabis College plays an important role in providing a Safe environment e
Students. The cell is dedicated to Combating harassment and ragging on campus. Se cral awareness progs
are Conducted 1o inform students about the harmful effects of bullying and o promole a reSpes
environment. Our college Tollows UGC regulations on curbing the menace of ragging in Higher Educats
Institutions framed by University Grant Commission (in pursuance of the Judgment of the Hon'ble. Sups
Court of India Dated 08/05/2009 in Civil Appeal No. 887/2009. Syrict disciplinary mcasures are implces
against the offenders. as guaranteed by the cell. [he Derabis College anti ragging unit promotes respest
dignified and Understanding environment among the students by actively Combating ragging a zero-loles

policy.
OBIECTIVES : -

e To Preventany Incidents of ragging on the College campus.
. To make students aware of the harmful Consequences of ragging

e To offer assistance and guidance o student have experienced Or are experiencing ragging.

fh
1-‘!-- J

I'o take Strict action against those found guilty of ragging as per outdance and regulations
UGC.

. T'o monitor and ensure that no ragging incident oceur on college premises.

ADMINISTRATIVE ACTIONS INTHE EVENT OF RAGGING ¢
o When ragging occurs Derabis College. the Cell responds Quickly following the law and the UGAS
e Anti-ragging cell makes sure that the victim is

rd ¥

given any necessar) medical attention and 588

resolved as soon as possible.

« To find offenders, a comprehensive inves "

tigation s carried out. Statements from victim and

documented and prof is gathered

« In accordance with the UGC regulation on Curbing the Menace: of ragging wil be
disciplinary measures which mayv include suspension or expulsion from the college
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GENDER SENSITISATION COMMITTEE AGAIN ST SEXUAL YW XA
i o ey . . o " '! -.“':-,__: -
Derabis College Derabish is committed to creating and maintaining community 1n which “f‘ m»{ S

students, teachers and non-teaching staffs can work together in an environmcn; freedofrelated
violence, harassment, exploitation, and intimidation. This includes all forms of gende

violence; sexual harassment and discrimination on the basis of sex/gender. This college is
Strives to build respectful and safe space for both the Female Staff and Stu'dents where they
can f fearlessly raise their voice against Sexual harassment. Th'e Cell promises to act 3151 3
Support System. And offer assistance to those who have experienced or witnessed suc:

incidents.

VISION :

As per the guidelines of the UGC and Supreme Court on Anti-Sexual harassment, Derabis
College, Derabish formed The Prevention of Sexual Harassment Cell in the year 2013. The
Cell aims at providing a safe studying environment for the students by organizing awareness
programmes on sexual harassment, provide necessary facilities to overcome the harassment
and assist the students on lodging a complaint and conducting an enquiry if any of them have
been a victim of sexual harassment. The envisions a positive environment Where every
woman associated with the College feels safe and empowered.

MISSION :

The mission of the WDC & to promote gender equality, prevent sexual harassment, build
Self-Confidence and promote leadership among women.

Objectives: -
« To prevent all forms of sexual harassment.

« To create awareness of ‘The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

« To encourage the early reporting of any allegations of sexual harassment.

« To ensure that the complaints will be dealt with in a sensitive, equitable, timely and
confidential manner.

COMPOSITION :

Derabis College Derabis is also within the purview of the law and hence the Principal has
constituted the anti -sexual harassment cell for prevention of sexual harassment in the
campus, and the cell is empowered to deal with cases concerning sexual harassment of
women staff and students and hence will function as a sub-committee of the institute.

The committee consist to the following members

Zomposition of GSCASH :

l Mf’C ! CJ“ 1 Q * L chf’rincipal Chairperson
1 Dre. memm PMK Lack in 0dt0C |Memb°f
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Registration of Complaints : | &

1. Complaint Filing Process: Any student, teaching or non-teaching staff member may
lodge a complaint of sexual harassment against another student, teaching or non- |
teaching staff member. Third-party complaints and witness complaints will be |
entertained. |

2. The complaint may be submitted orally or in writing. If the complaint is oral, it shall |
be transcribed into writing by the GSCASH member receiving the complaint. The !
transcription will be authenticated by the complainant with their dated signature or
thumb impression, as applicable. A formal inquiry will be conducted, and a report
with recommendations will be submitted to the authority.

3 _ Principal
| *rahish College; Defabish
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GENDER SENSITISATION COMMITTEE AGAINST SEXUAL HARASSMENT

Derabis College Derabish is committed to creating and maintaining community in which
students, teachers and non-teaching staffs can work together in an environment free of
violence, harassment, exploitation, and intimidation. This includes all forms of gender related
violence; sexual harassment and discrimination on the basis of sex/gender. This college is
Strives to build respectful and safe space for both the Female Staff and Students where they
can f fearlessly raise their voice against Sexual harassment. The Cell promises to act as a
Support System. And offer assistance to those who have experienced or witnessed such
incidents.

VISION :

As per the guidelines of the UGC and Supreme Court on Anti-Sexual harassment, Derabis
College, Derabish formed The Prevention of Sexual Harassment Cell in the year 2013. The
Cell aims at providing a safe studying environment for the students by organizing awareness
programmes on sexual harassment, provide necessary facilities to overcome the harassment
and assist the students on lodging a complaint and conducting an enquiry if any of them have
been a victim of sexual harassment. The envisions a positive environment Where every
woman associated with the College feels safe and empowered.

MISSION :

The mission of the WDC & to promote gender equality, prevent sexual harassment, build
Self-Confidence and promote leadership among women.

Objectives: -
o To prevent all forms of sexual harassment.

« To create awareness of ‘The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

« To encourage the early reporting of any allegations of sexual harassment.

« To ensure that the complaints will be dealt with in a sensitive, equitable, timely and
confidential manner.

COMPOSITION :

Derabis College Derabis is also within the purview of the law and hence the Principal has
constituted the anti -sexual harassment cell for prevention of sexual harassment in the
campus, and the cell is empowered to deal with cases concerning sexual harassment of
women staff and students and hence will function as a sub-committee of the institute.

The committee consist to the following members

Composition of GSCASH :
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Registration of Complaints :

Complaint Filing Process: Any student, teaching or non-teaching staff member may
lodge a complaint of sexual harassment against another student, teaching or non-
teaching staff member. Third-party complaints and witness complaints will be
entertained.

The complaint may be submitted orally or in writing. If the complaint is oral, it shall
be transcribed into writing by the GSCASH member receiving the complaint. The
transcription will be authenticated by the complainant with their dated signature or
thumb impression, as applicable. A formal inquiry will be conducted, and a report
with recommendations will be submitted to the authority.
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- GENDER SENSITISATION COMMITTEE AGAINST SEXUAL HARASSMENT :

L O
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g and maintaining community in which
k together in an environment free of
n. This includes all forms of gender related

Derabis College Derabish is committed to creatin
students, teachers and non-teaching staffs can wor
violence, harassment, exploitation, and intimidatio
violence; sexual harassment and discrimination on the basis of sex/gender. This college is
Strives to build respectful and safe space for both the Female Staff and Students where they
can f fearlessly raise their voice against Sexual harassment. The Cell promises to actas a
Support System. And offer assistance to those who have experienced or witnessed such

incidents.

VISION :

As per the guidelines of the UGC and Supreme Court on Anti-Sexual harassment, Derabis
College, Derabish formed The Prevention of Sexual Harassment Cell in the year 2013. The
Cell aims at providing a safe studying environment for the students by organizing awareness
programmes on sexual harassment, provide necessary facilities to overcome the harassment
and assist the students on lodging a complaint and conducting an enquiry if any of them have
been a victim of sexual harassment. The envisions a positive environment Where every
woman associated with the College feels safe and empowered.

MISSION :

The mission of the WDC & to promote gender equality, prevent sexual harassment, build
Self-Confidence and promote leadership among women.

Objectives: -
« To prevent all forms of sexual harassment.

« To create awareness of ‘The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

« To encourage the early reporting of any allegations of sexual harassment.

« To ensure that the complaints will be dealt with ina sensitivé', equitable, timely and
confidential manner.

COMPOSITION :

Derabis College Derabis is also within the purview of the law and hence the Principal has
constituted the anti -sexual harassment cell for prevention of sexual harassment in the
campus, and the cell is empowered to deal with cases concerning sexual harassment of
women staff and students and hence will function as a sub-committee of the institute.

The committee consist to the following members

Composition of GSCASH :

:12 b . S)P.}) ! ! NWK Principal Chairperson
e, ?"OMG’I\U@L ‘)O:H‘ﬂa«t\(k Member
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Registration of Complaints ;
1.

(=2} wn 4 WI
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:sznm. C)npm‘ Member

Complaint Filing Process: Any student, teaching or non-teaching staff member may
lodge a complaint of sexual harassment against another student, teaching or non-

teaching staff member. Third-party complaints and witness complaints will be
entertained.

The complaint may be submitted orally or in writing. If the complaint is oral, it shall
be transcribed into writing by the GSCASH member receiving the complaint. The
transcription will be authenticated by the complainant with their dated signature or
thumb impression, as applicable. A formal inquiry will be conducted, and a report
with recommendations will be submitted to the authority.
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is College Derabish is committed to creating and maintaining co.mmumty in which '\
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25 to build respectful and safe space for both the Female Staff and Students where they
fearlessly raise their voice against Sexual harassment. The Cell promises to act as a

ort System. And offer assistance to those who have experienced or witnessed such

ents.

[ON:

er the guidelines of the UGC and Supreme Court on Anti-Sexual harassment, Derabis
ege, Derabish formed The Prevention of Sexual Harassment Cell in the year 2013. The
aims at providing a safe studying environment for the students by organizing awareness

yrammes on sexual harassment, provide necessary facilities to overcome the harassment
assist the students on lodging a complaint and conducting an enquiry if any of them have

n a victim of sexual harassment. The envisions a positive environment Where every

nan associated with the College feels safe and empowered.

SSION :

e mission of the WDC & to promote gender equality, prevent sexual harassment, build
If-Confidence and promote leadership among women.

yjectives: -
» To prevent all forms of sexual harassment.

» To create awareness of ‘The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

» To encourage the early reporting of any allegations of sexual harassment.

» To ensure that the complaints will be dealt with in a sensitive, equitable, timely and
confidential manner.

"OMPOSITION :

derabis College Derabis is also within the purview of the law and hence the Principal has
:onstituted the anti -sexual harassment cell for prevention of sexual harassment in the
:ampus, and the cell is empowered to deal with cases concerning sexual harassment of
~omen staff and students and hence will function as a sub-committee of the institute.

The committee consist to the following members

Composition of GSCASH :

1 le. 'DQJD 1 \ NM(‘Principal Chairperson

. D Quo\rmaﬁea?dr&ﬂp%k | cok. \M\@ By




i rrEEE. RS 3 7

) o
i "‘ Keaye

i \Yed SCUM.U.*\M Q&H'\“’\. Yook w}M&mber! \;q.n.n_; :
4 Ma<. Pmm@ C@mb\ Lol (P T PN \\T

i V\Ofﬁ - QWW oJrﬂ\M@h @'OAM Ao Member
[ Mﬁ! qua');ﬂu &A@J}% LLI A ember

< Registration of Complamts

N

| 1. Complaint Filing Process: Any student, teaching or non-teaching staff member may
lodge a complaint of sexual harassment against another student, teaching or non-
teaching staff member. Third-party complaints and witness complaints will be
entertained.

2. The complaint may be submitted orally or in writing. If the complaint is oral, it shall
be transcribed into writing by the GSCASH member receiving the complaint. The
transcription will be authenticated by the complainant with their dated signature or
thumb impression, as applicable. A formal inquiry will be conducted, and a report
with recommendations will be submitted to the authority.
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GENDER SENSITISATION COMMITTEE AGAINST SEXUAL HARASSMEN

Derabis College Derabish is committed to creating and maintaining community in which
students, teachers and non-teaching staffs can work together in an environment free of
violence, harassment, exploitation, and intimidation. This includes all forms of gender related |

violence; sexual harassment and discrimination on the basis of sex/gender. This college is
Strives to build respectful and safe space for both the Female Staff and Students where they
can f fearlessly raise their voice against Sexual harassment. The Cell promises to act as a

Support System. And offer assistance to those who have experienced or witnessed such

incidents.

VISION :

As per the guidelines of the UGC and Supreme Court on Anti-Sexual harassment, Derabis
College, Derabish formed The Prevention of Sexual Harassment Cell in the year 2013. The
Cell aims at providing a safe studying environment for the students by organizing awareness
programmes on sexual harassment, provide necessary facilities to overcome the harassment
and assist the students on lodging a complaint and conducting an enquiry if any of them have
been a victim of sexual harassment. The envisions a positive environment Where every
woman associated with the College feels safe and empowered.

MISSION :

The mission of the WDC & to promote gender equality, prevent sexual harassment, build
Self-Confidence and promote leadership among women.

Objectives: -
 To prevent all forms of sexual harassment.

To create awareness of ‘The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

« To encourage the early reporting of any allegations of sexual harassment.

« To ensure that the complaints will be dealt with in a sensitive, equitable, timely and
confidential manner.

COMPOSITION :

Derabis College Derabis is also within the purview of the law and hence the Principal has
constituted the anti -sexual harassment cell for prevention of sexual harassment in the
campus, and the cell is empowered to deal with cases concerning sexual harassment of
women staff and students and hence will function as a sub-committee of the institute.

The committee consist to the following members

Composition of GSCASH :
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Registration of Complaints :
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L. Complaint Filing Process: Any student, teaching or non
lodge a complaint of sexual harassment against another

teaching staff member., Third-party complaints and witn
entertained.

-teaching staff member may
student, teaching or non-
€ss complaints will be

The complaint may be submitted oral
be transcribed into writin g by the GSCASH

quiry will be conducted, and a report ik
with recommendations will be submitted to the authority. ' 4
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GENDER SENSITISATION COMMITTEE AGAINST SEXUAL

; ; intaini m
Derabis College Derabish is committed to creating and maintaining com

X : ironmen
Students, teachers and non-teaching staffs can work together in an enviro
Violence, harassment, exp

violence; sexual harassm

ent and discrimination on the basis of sex/gender. This college is
Strives to build respect

ful and safe space for both the Female Staff and Students where they

Sexual harassment, Derabis
ent Cell in the year 2013, The
dents by organizing awareness

MISSION :

The mission of the

WDC & to promote gender equality, prevent sexual harassment, buijld
Self-Confidence and Promote leadership among women,

Objectives: -
* To prevent al] forms of sexyal harassment.

* To create awareness of ¢

The Sexual Harassment of Women at Workplace (Prevention
Prohibition and Redressal) Act, 2013,

To encourage the early reporting of any alle

To ensure that the complaints will be dea]t with in a sensitive, equitable, timely and
confidential manner.

COMPOSITION :

gations of sexual harassment.

Derabis College Derabis is al
constituted the antj

The committee consist to the following members
Composition of GSCASH :

1

loitation, and intimidation. This includes all forms of gender related
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Registration of Complaints :

. Complaint Filing Process: Any student, teaching or non-teaching staff member may
lodge a complaint of sexual harassment against another student, teaching or non-
teaching staff member. Third-party complaints and witness complaints will be

entertained.

. The complaint may be submitted orally or in writing. If the complaint is oral, it shall
be transcribed into writing by the GSCASH member receiving the complaint. The
transcription will be authenticated by the complainant with their dated signature or
thumb impression, as applicable. A formal inquiry will be conducted, and a report

with recommendations will be submitted to the authority.
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