DERABIS COLLEGE
Derabish, Kendrapara, Odisha, 754289

Criterion V

5.1 Student Progression

5.2.1. Number of outgoing students placed and / or progressed to higher
education year wise during the last five years
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E IVATE LIMITED

~MPHORIA WORKS PR
i ' o ; it :

@ Corporate Office : Plot No - G/, Ganga Nagar. Unit - VI_ Bhubaneswar. Odisha - 751001

+91 8114850200 & info@emphoria.in

Ref:-EWPL/RCT/AMC/1183

To.
- MrAsit Kumar Singh
S'O- Sndhar Singh,
Address- At-Raghudeipur,Po-BeIarpur.Derabis,
Kenrapara, 754250 |
AacharNum-569535183526 .
Mob- 7978035144,

(SUB: Letter of contractual appointment as “HELPER™ from 01-10-2023 to 01-10-2024)

Dear Mr.Asit Kumar Singh,

Thank you for your interest in working for our organization. Having successtully passed the interviews we are pleased lo
offer yeu a position with M/s EMPHORIA WORKS PRIVATE LMITED. Il is my pieasure o exlend the following offer of
contractual employment to you on behalf of EWPL. [ you acceplt this offer you will be designated as "HELPER “and you
will join us at our “KENDRAPARA" Division. You will be report tothe concem reporting manager on the said date,

censidenng the date as your date of Jomning with the Organisation.
This offer will be subject to the Standard Terms and Conditions of Contractual Employment (refer Appendixes) by
EMPHORIA WORKS PVT LTDand also will be govemed by the company policies, SOPs, rules and guidelines of the
Company. You will also be required to sign and agree to be bound by The Employee Non-disclosure, Non-solicitation

and Non-

Start Date:You are required to join on “20% Oct 2023". If you are unable to report for joining on the said date, you are

requested to inform the company in writing.

Working Hours: Your ncrmal working hours will be 8 hours as per shift allotied by the line manager from Manday to
Saturday. Employees can refer to the company policy for better clarity on the lotal number of working days in a week.

Corfirmation Period:You will be on probation for a period of 3 months from the date of joining. Confirmation will be
subject lo your performance, ability to deliver on commitments, and feedback from your line manager.

The overall CTC offered to you is “Rs. 11929.00/-Per Month"

This contractual offer of employment with EWPL is subject to the successful verification of information provided by you.

By accepting this offer you are also confirming that; -

You have terminated your employment with your previous employer (if any) in compliance with their terms and

©
..'

conditions.
** There are no contractual obligations with respect to your earlier contracts that would prevent you from delivering

your responsibilities with the Company or taking up this position with this Company
» EWPL s notliable for any past dues owed by you as part of lermination of any previous employments.

* You are not bringing in any Intellectual Property that you do not have sole ownership of.

R

Principdl
Nerabish College, perabish
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Name and Address of Working Site:
Honda Motorcycle 8 Scooter India Pvt, Ltd.
T, Poddar Industrial Park, Vill: Vithlapyz ’
Taluka: Mandal, Distt - Abmedab?
Gujarat 382120

Blood Group: * B*W
poJ: 62] o] 262 ]
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 SUKHMAA SONS & ASSOCIATESHT

Father Name::lﬂ LADH Qﬂ

' o e‘De-‘an\s\’\

Sign.of the Worker Issuing Authority

SUKHMAA SONS & ASSOCIATES
Add: #242/2, Prem Nagar, Nr. Telephone
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PEREGRINE GUARDING PVT LTD

PLOT NO : A-78 SAHID NAGAR POIPS SAHID NAGAR, DIST-KHURUDA
SPORTS AND YOUTH

Payslip for the month . May-23 :
Employee C Client Name
ployee Code L PGS
m«.:_ . o 0200016(0-56671595) Location ORISSS 8¢ e TARIAT BUL NG
mp Name _ Pujarani sahoo UAN No. jormsAsot0 :
Rank SECURITY GUARD ES! No. 4405975646
Bank Name SBIB Bank Account No 34g26493139
Duties 3100 veat! 000 - &L S i on e
: e
EARNING DEDUCTION
ESIEPGS
PFEEPGS
BASICPGS 11935.00 ADVANCED14
Gross Pay 11935.00 f Deduction
10283.00] In Word Ten Thousand Three Hundred and Eighty Three rupees onty

Net Pay

ny signature.

————

This is an slectronically o0& erated

e do not require @

statement henc
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SURYODAY

A BANK OF SM!LES

September 26, 2022

Tapan Kumar Mallik
30927

Executive

Kadua

Dear Tapan,

You had joined Suryoday on April 25, 2022 as Relationship Officer - Trainee and were on
probation for a period of 6 months.

We have reviewed your performance and it gives us great pleasure to inform you that you
have been confirmed with effect from October 25, 2022. Your Compensation and terms of
employment shall remain the same as prevailing currently.

Congratulations and continue to keep up the good work!

Yours Sincerely,

Dhara Vyas
Chief People Officer

Note: This is digitally signed document and does not require physical signature.







Xmi Singh

n Kumar Sigh

A2U1a) b pada

Kendrar










pLacemenr Dags A5 ain

raghu sahoo o~ * * e

Today at 9:.01 am

]

-{_‘;.u,m_.- 4 Lnbox (12) ~ pdasire@o X | ) (12 Whatshipp

£ ¢ | @& genlsamsusgesportilcom

[ Hewlolkee B 04 £ e Galy - Qs

Wogty Latest Notices e
Subject Author Postad Attachsent
-
Title Acknowhedgs status Aging Created Creator
» " -
n 1

Fas GEPN | g




LONNELT

v n 8 "
Date :21 October 2022
Pramodini Behera
Hyderabad
Hyderabad-000000
Sub: Employment Letter

Dear Pramodini,

With reference to your application and subsequent interactions we are pleased to offer you an Employment as CCE in the
Operations with CONNEQT Business Solutions Limited (The Company) with effect from 20 October 2022 on the following
terms and conditions.

You will be paid an Annual Gross Salary of INR. 168680.00 In addition to the above, you will be covered under PF, ESI,
Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be Rs 192696.0
This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and annual CTC is annexed
to this letter as annexure A

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and should not
be shared with anyone other than the authorized representative(s) of the Company.

The above mentioned offer shall be valid if you join us on 20 October 2022.Should you have any further queries, please feel
free to contact our Recruitment Team.

You will initially be posted at our Hyderabad(B) Office. The Company may transfer your services to any of the existing office
(s)/ department(s) / division(s) / Section(s) / establishment(s) of the Company including any of its subsidiaries / holding /
associate company or that may come into existence in the future in India or abroad. Your transfer shall be governed by the
Company's Transfer Policy and Regulations, as may be in force from time to time.

You will be working on flexible timings as may be decided by the Company.
Your joining shall be subject to submission of copies of testimonials (originals to be presented):

1. Academic qualification certificates (Matriculation onwards) including proof of date of birth and professional
proficiency certificates, where applicable

2. Experience certificate(s), Relieving letter/ Clearance certificate, from your previous employer(s), as applicable.
(Relieving letter is a must)

3. PAN Card and Aadhar Card @
4. Cancelled Cheque é/
NG cabish
(yan Cotege: D2
G2
Tatmd;
Blheaa

CONNEQT BUSINESS BOLUTIONS LIMITED (formary Tata Dusinass Suppon Services Linvied)
RGO OFFIGE: 14311 GOWHA TRINITT. GRISAN FORT LANE, BEGUMPET, HYDERABAD 800003, INDUA | TEL: #3140 BB387043
CIN. UBAZ00TG 1935FLCO4060, WY CONNEQTCORR COM

A SUBSIDIARY OF QUESS CORP



LCONNEAT

BUSINESS SOLUTIONS LIMITED

5 7

You will be on probation for a period of six months from the date of your joining the Company, post: u will be
deemed confirmed unless you receive an extension of probation in writing. During Probation period your notice period would
be for 15 days prior notice by either side. : ) : ,
Upon completion of Probation period; your employment with the Company can be terminated upon 30 Days prior notice by
either side. However, the Company reserves the right to, at its sole discretion; substitute the 30 days prior notice by paying
you salary for 30 days in lieu thereof. Though if not certified during the training period the company has the complete rights
to terminate the employment without any prior notice. Your termination/ resignation letter,(by whatever name called) will be
accepted by the Company only on your satisfying the 30 days notice period as stated in this Clause. Further, till such time as
the Company accepts your separation & relieves you of the responsibilities, you will be deemed to be an employee of the
Company and the terms and conditions of your employment shall continue to bind you.

In the event of separation, for any reason whatsoever, within a period of 12 months from your date of joining, all expenses

incurred by company or reimbursed to you upon joining/ in connection with your joining shall be recovered from you. The
company also reserves the right to recover the training expenses incurred.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter.

Looking forward to a mutually beneficial association.
Welcome once again and wishing you the best time ahead!!!

For CONNEQT Business Solutions Limited.

@6//

Tony Jacob Joseph

| accept the terms of this letter
Associate Vice President - Human Resource

Printipal
~erabish College, Defabish
¢

~
1 »ﬁr.‘!?ﬁ'f;u- a

gl
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CONNEQT BUSINESS SOLLITIONS LIMITED fformerty Tata Business Support Services Linvlec)
REGO. OFFICE: 146311, GOWRA TRINITY, GHIRAN FORT LANE, BEGUMPET, HYDERABAD 500003, INDIA | TEL: #4140 68357043
CIN. UBAZ00TG189SFLCOMA060, YWWW CONNEQTCORR.COM

A SUBSIDIARY OF QUESS CORP



LONNEQT

BUSINESS SOLUTIONS LIM TED

. NS'r’ne Pramodini Behera
Grade 1A
Designation CCE

You will be entitled to the following remuneration effective your date of joining.

~ Component o Amount (Rs) Per] Amount (Rs) Per
s Month Year
A, Fixed Pay
Basic Salary 5620.00 67444.00
House Rent Allowance 3372.00 40464.00
Other Allowance 3763.00 45156.00
Advance Statutory Bonus 468.00 5616.00

B. PERFORMANCE INCENTIVE: This will be payable on a monthly basis. The payout shall vary from 0% to 150% based on your PMI
Rafing. There would be no payout during The training period. The detalls of the policy will' be communicated to you separately.

PERFORMANCE INCENTIVE @ Meeting Expectation( 100%) 803.00 9636.00
C. MONTHLY GROSS (A+B) 14026.00 168316.00
D. BENEFITS

PROVIDENT FUND - Company Contribution (As per the PF Act: 12% of salary components specified
by PF authorities and it will be paid to PF Department towards Company's Provident Fund 1126.00 13512.00
Contribution, As per the act, you will con tribute the same amount as employee contribution)

GRATUITY (As per the Gratuity Act. This amount will go towards the gratuity fund and will be paid to

you on completion of 5 years with the company) 270,00 as0ta

ESI - Company Contribution (As per the ES| Act, company shall contribute 3.25% of your monthly
gross for ESI. This amount js directly linked to your monthly gross and may hence vary. As per the 456.00 5472.00
act, 0.75% of your monthly gro ss will be recovered towards you.

Insurance (You will be covered under insurance as per the company policy and can change as per 180.00 2160.00
the management discretion) ' '

E. TOTAL COST TO COMPANY (C+D) 16058.00 192696.00

F. Employee Contribution

PROVIDENT FUND - Employee Contribution (As per the PF Act: 12% of salary components specified
by PF authorities and it will be paid to PF Department towards Company's Provident F und 1126.00 13512.00
Contribution. As per the act, you will contribute the same amount as employee contribution)

ESI -Employee Contribution (As per the ESI Act, employee shall contribute 0.75% of your monthly
gross for ESI. This amount is directly linked to your monthly gross and may hence vary . As per the 105.00 1262.00
Pastidb b Fuatyounmbotiy womm@tb&amw%%mdamncwomer allowance+Food coupons+HEducation allowapce + Special

allowances if any. Contribution is limited to Rs. 15000/~ wages as stipulated under Provident Fund Act.

T, maipel
‘Zf/ s;[:g;t\ege‘voe[abioh
o a

CONNEQT BUSINESS SOLUTIONS LIMITED (formerty Tata Business Support Services Limiied)
REGD. GFFIGE: 140371, GOWRA TRINITY, GHIRAN FORT LANE. BEGUMPET, HYDERAGSAD 500003, INOIA | TEL: +31 40 66357045
CIN. UBA200T01#958LCOM000, VAW CONNEQTCORP COM



LONNEQT

N BUSINESS SOLUTIONS LIM TED

Terms and Conditions of Employment

This appointment is subject to your not being a partner or relative of a Director of the Company within the meaning of
Section 314 of the Indian Companies Act, 1956. Should any such relationship exist, you will bring forth the same to our
notice immediately and we shall intimate to you the necessary approvals/ permissions required for your employment. In
such an event you will be able to join the company only after all permissions/ approvals are obtained.

As an employee, you will be privy to sensitive and commercially valuable information concerning company and
business. Such information is deemed to be the property of the company, and must not be disclosed during or after this
employment to any third party without prior written consent of the company. Hereby, you undertake to indemnify the
company and its affiliates from any loss or damage arising from any breach of this undertaking.

You are forbidden to engage yourself in any other trade, or profession directly or indirectly and whether for gainful
purpose or otherwise. Should you wish to pursue academic advancement, you will have to obtain a written permission
for the same and ordinarily it shall be allowed provided it does not adversely affect your work-place responsibilities/
discharge of duties.

Please note that in the event of misconduct on your part, including but not limited to absenting yourself without prior
sanctioned leave or harassment (sexual or otherwise) meted out to any other employee, the company may terminate
your employment Please note that if the employment is terminated on account of disciplinary action against you, the
clause relating to 30 Days’ notice period is not applicable.

During the period of your employment inventions, creations, discoveries, patents, copyrights, shall become the property
of the Company. You will not have any right to claim the ownership of it and assign the same to the Company.

Your appointment is contingent upon successful completion of Background verification. The background checks are not
restricted to education and employment but to all aspects as per the appropriate selection procedure. Please note that

liable to be terminated with immediate effect.

You will superannuate from the services of the company on attaining the age of 58 years without any notice whatsoever
from the company in this behalf,

The above-mentioned does not purport to be exhaustive employment terms. You will be governed by the rules and
regulations laid by the company from time to time. The afore mentioned terms and other rules & regulations shall
remain current and binding until you are separated from the Company by way of a written agreement/ letter issued to

the same shall be resolved in accordance with the laws of India and any dispute/ reference to this shall be dealt at
Hyderabad (Telangana) under the exclusive jurisdiction of the Courts of India.

I'have read through the above terms and conditions of employment and hereby accept.

Name: Signature: Date:

@(}_/

CONNCQT BUSINESS BOLUTIONS LIMITED {tormerly Tata Business Support Services Liiied)
REGO. OFFIGE: 18371, GOWRA TRINITY, GHIRAN FORT LANE, BEGUMPET, HYDERABAD 500003 INCIA | TEL: +81 40 BE387043
CIN. UB42007G 189581 044060, TV CONNEQTCORR COM
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G Offer Letter

CONNEQT

Date 21 Oclober 2022

e

| Hyderabed ;
1 ;
i
| Hyderabad-0000000 .
Dear Sazani,
»
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| You will be pan an Annual Gross Satary of INR 158680.00 In additon 10 the above. you wil De coversd under PF_ESIL |
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A This may undengo Change in view of the changes in the Ews Detaled break-up of the monthly and annual CTC 5 annexed
1 IS ey 3% annecure A

)% mmmmmmhmmmmﬂmwmamﬁwmmmmunm

Y

umwmmwmumm representstve(s) of e Company

Tmmmmmwvﬂn!mmmmmmmmmmmmm please faed g{
4 free 10 contact our Recrultment Team

You will indiatly be posted at our Hyderabsd(B) Office Wmmmmmwwdmmwm
{8l deparimentis) / dresionis) /| Section(s) ! establishment(s) of the Company including any of its subssdiaries / holding /
BszoCialE coMmpany o that may come D existonce in the fture in indio or abvoad Your bansfer shall be governad by the
W'ITWMNMnMMnmmmwm
You will be wosking on flevitie Bmings as may be decided by the Company £

Y

Your ouning shad be sutyect 1o subimesson of copees of testimonals (onginals 1o be presented)

o 1Amewmunmmmmmmm;mmmaanndmwmm

2.wmsnwmimm,mmmmnawm L
(Rolwang lefer & a must) |

W

: 3. PAN Card and Aadhar Card
4 4 Cancelied Cheque Pun cae. eiab'\sh

: - Nerabish = gnard
S €5 ] Rl
" g

&
=
i |

-
TN

R i e e Sy S —
ik ETLE e s S N e B A Whadic I val e G
R R T e

R S ———

https://web.whatsapp.com



e

JAGADEV SINGH

Emp.No: 341584

b‘\szﬂ;\\\c Detab\sh
"H

1< -"-,;Jﬁ

PManaaina Director



ONT

THIS Service contract is made and executed
BETWEEN

(1) Solidaridad Regional Expertise Centre” having its .ragistered office is 2t
Shankar Garden, Main Najafgarh Read, Vikaspuri, New Delhi ~ 1 1
" (which expression shali. unless repugnant to

referred as “the Trust 1
meaning thereof, include the legal representatives, their executors am;_l
s matter by Ms. Mon

of the FIRST PART) legally represented in thi
Country Manager - India. :

AND

l (22 Ms. Hemalata Bhuyzn herein afte; referred as “the Service Provider”
is at Jahangar, Khatuapada, Kendrapara, Odish3475420§. G
The expression “the TRUST" and ‘the service Provider” shall hereinaft
referred to as “Party” and collectively as “Parties”. i E
WHEREAS ‘The Service provider’ intends to provide below mentioned
Trust -_ G NG

Services:

Collection of Farmers Data as per the format provided by Solidari
Training of 200 farmers per month for Khamol Gram Panchayat of D
Kendrapara District, ; P !
Provide support and cuidance to Farmers on Demo Plot -
Orienting Framers on Weather Station benefits in Agriculture

P =

Helping Framers in Maintaining Farm Diary. =~ -
Any other assignment as assigned by Solidarid

o0 s w

The authorised representative and other'exp.dﬂ's..wmi guide the Servi

¥

Agriculture project and its assignments from tim'e_tq me.. .

The contract s recorded under SREC Service Contract Number SREC/20
THEREFORE, this Contract is made for: A G

Period of the contract

From 02 December 2022 to 31 March 2023, T
availability of fund witt, the Trust. The S i

20 days a month for this assignment.




k k Bedanta
today at 7:25 am

~erabish
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Id No.:
91388943
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SURJIT KUMAR SAMAL
Salaried Amin

Date of Bifth
Emergency Contact

01.01.1996

().
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HINDUSTHAN ENGINEERING CORPORATION

LETTER OF CONTRACT EMPLOYMENT

Ref: HEC/KUAKHIA/2022/077
To

NAME: SMITA RANI OJHA

FATHER: SURESH CHANDRA OJHA

AT-DUMUKAHAT, PO-DERABISH, DIST-KENDRAPARA, PIN-754289
MOB-7853879918

Dear MISS. SMITA RANI

With reference to your application and the subsequent interview you had with us, we are pleased to
appoint you for the post of ‘Data operator’ to join with M/s Hindustan Engineering Corporation. Your
apnointment is on Contract basis with effect from 06/08/2022.

DEPUTATION:

You will be deployed under our client TPNODL (TP Northern Odisha Distribution Ltd.) as ‘Data operator’
at KUAKHIA Division, Odisha. However, your Services are transferable to any other place in the Country
or to any Client/ Associate / Sister Concern or its Subsidiary.

COMMENCEMENT OF EMPLOYMENT:

e That your appointment is purely temporary in nature connected with jobs against RC No.
6200001710 entrusted to us by the client, refer to satisfactory performance of three months
(Probation Period), during which the same is subject to termination at any time without any
prior notice. )

e Subsequent to the RC / job Contract, your appointment in the normal course shall stand
terminated w.e.f. Dt. 31.05.2024 or may be extended as per conditions of the client.

COMPENSATION AND BENEFITS:

e That you will be paid the minimum wages as per the Govt. notification and governed under the
various applicable laws for our organization from time to time. Gross wages breakup and
allowances are available in Annexure 1.

e You will be covered under the statute benefit of EPF & ESI as per norms and employee’s
contribution of PF & ES! will be recovered from your gross wages for deposition to statutory
authority.

¢ You will be entitled for Leaves and Holidays as per the Company guidelines.

NATURE OF DUTIES: I e

Branch Office : Plot No. 830/1251, Andeisahi, P.O.- Pirbazar, Cuttack, Odisha-754200
Mobile : +91 7340049509 / 2084114408, e-mail : hec.cuttack@gmail.com 7 contact@hec.in, Website : www.hec.in



HINDUSTHAN ENGINEERING CORPORATION

4 contrary to any of the above mentioned clauses shall render the contract liable for termination with
immediate effect, not withstanding any other terms and conditions of the assignment.

terms and conditions of the employment.

Here's wishing you the very best in your assignment with us.

Yours Sincerely,

| have read and understood the above mentioned terms and conditions of the Contract. | voluntarily
accept the same and | shall abide to the terms and conditions mentioned therein and any amendments
from time to time.

All the above mentioned terms and conditions will come in force from your date of joining, in case of
no acceptance received before the first salary it would be deemed as acknowledged and accepted by
you on receipt of your first salary.

Nam&gfll"{aﬁwh DJ )'\Q Signature:—
Piace%w& Dateﬂé:.ﬁ?ﬁ?&.ﬁ?&{? .......

Please sign the duplicate copy of this letter and also the annexure as acknowledgement and acceptance
of the letter.

Branch Office : Plot No. 830/1251, Andeisahi, P.O.- Pirbazar, Cuttack, Odisha-754200 _
Mobile : +91 7340049509 / 9064114408, e-mail : hec.cuttack@gmail.com / contact@hec.in, Website : www.hec.in



> V. Habitual breach of any law applicable to work site or any rule made there under\
VI. Arranging meetings within the premises without prior permission from em ployer!
VII. Violations of safety provisions / regulations applicable.
VIIL. Habitual late attendance (continued late attendance for 15 days shall be treated a
attendance).
IX. Consumption of alcohol/drugs or gambling on duty.
X. Habitual negligence on work site or willful damage to work in progress.
XI. Threatening, abusing, or assaulting any superior, co-worker or consumer.
Xil. Habitual absence without leave application for more than 5 (five) consecutive days or over staying
the sanctioned leave without sufficient ground or satisfactory explanation.
XIll. Found guilty on our enquiry for misconduct or any illegal activities may be punished with warning,
fine and suspension for a period of 7 (seven) days without wages or dismissal as applicable.

s h

ABANDONMENT:

Absence from work for a continuous period of Seven days (including absence from work against leave
thought applied for but not granted) or when overstayed for a period of seven days after expiry of
sanctioned leave, will make you lose your lien on the job and your service shall automatically come to an
end without any notice or information.

SECRECY &CONFIDENTIALITY:

You shall not divulge, communicate or pass any information in any form, related to any aspect of the
tompany to anyone outside the company. Your individual remuneration is purely a matter between you -
and the company and arrived at on the basis of specific background and professional merit. We expect
you to maintain this information and any changes in it, as personal and confidential.

PROFESSIONAL ETHICS:

You shall not conduct yourself in any manner amounting to breach of confidence or inconsistent with
the position of responsibility occupied by you. You are expected to deal with the company’s money,
material and documents with utmost honesty and professional ethics. You will be required to
demonstrate sincerity in your effort in any task assigned to you by the organization.

COMPANY PROPERTY:

You will always maintain the Company/Client property in good condition, which may be entrusted to
you for official use during the course of your employment and shall return all such property to the
Company/Client prior to refinquishment of your charge, failing which the cost of the same will be
recovered from you by the Company.

COMPANY POLICIES:

You will be governed by the company’s policies on office timings, leave, travel, transfer, mf gonduct etc.,
presently in force or introduced / amended from time to time. Kindly note that an

e W

P o L g
Branch Office : Plot No. 830/1254 s Andeisahi, P.O.- Pirbazar, Cuttack, o&}sﬁa-ﬁazaa
Mobile : +91 7340049509 / 084114408, e-mail : hec.cuttack@gmail.com / contact@heac.in, Website : www.hec.in
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your post and such additional duties as the company or its client may call upoi‘h& :

from time to time. Your specific duties are set out in Annexure-ii here to. g

e Your job responsibility is target oriented and failing the target will lead to penalty as mentioned
in Annexure Ii.

® That you shall be present at your work site and start your work at scheduled time or as per
advice of our supervisor or any authorized official of TPNODL.

° That you shall do any alternative work in case of emergency/natural calamity or as and when
entrusted to you.

e That in case, you are found absent from your work place without permission, you will not be
paid any wages for that period. _

° That you will maintain discipline in the office premises/working site, and will not indulge in any
activity which will hinder the smooth operational activity.

® That you shall be issued with PPE, T&P along with Identity Card for necessary utilization. Any
misuse shall be treated as contravention of the provisions of any law.

© Thatin the event of non-availability of work on any day/days for any reason whatsoever, your

absence on work site shall treat for non-payment of wages for such period. However, in case

you refused to do the alternative job when entrusted/advised then on that date your

attendance shall be marked as absent and no wages shall be payable and necessary disciplinary

action shall be taken against you.

NOTICE PERIOD:

You will be required to give a notice of 30 working days or 30 days’ salary in lieu there for, for
resignation from the services of the company during the probation period and thereafter. However, at
the time of relieving, you shall ensure that all your on-going activities and possession of articles,
documents, mobile phones, SIM cards, Advances etc., are successfully completed, to the satisfaction of
your reporting manager or superior of Company/Client.

TERMINATION CLAUSE:

Your assignment is subject to the continuance of the specific contract against which your services have
been sought. With reference to the RC / Job Contract, your appointment in the normal course shall
stand terminated w.e.f. Dt. 31.05.2024 or may be extended as per TPNODL Job Contract Conditions.

That your services are terminable on the following act and omissions of misconducts:
. Willful insubordinate or disobedience whether alone or in combination with others or any lawful
and reasonable order of superior. '
Il. Participating in any illegal strike or insisting others for strike, work in contravention of the
provisions of any law.
lil. Theft, fraud or dishonesty in connection with Hindusthan Engineering Corporation or TPNODL's

business or property.

IV. Willful starving down in performance or abatement or instigation thereof. al -~
e‘De[ab'l.)h
erabish C&2

Branch Office : Plot No. 830/1251, Andeisahi, P.O.- Pirbazar, Cutiack, Odisha-754200

Mobile : +91 7340040509 / 8084114408, e-mail : hec.cuttack@gmail.com / contact@hec.in, Website : www.hec.in
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Offer Letter cum Appointment Letter
Date: 02 Sep 2023
To,

Mr. Kamala Kanta Swain
BMC-ODISHA

sub: Offer Letter cum Appointment Letter

Employee No: PGS_NEEV_127
Designation: Senior Lineman

Dear Mr. Kamala Kanta Swain,

Congratulations! We are pleased to confirm that you have been selected for the position of
Senior Lineman and deputed to M/s Neev Energy LLP and Location would be at BMC-
ODISHA.

Your reporting Supervisor name is Mr. Taraprasad Sutar

We would like you to start work on 02 Sep 2023 at 9:30 am. Please report to Mr.
Taraprasad for documentation and orientation. If this date is not acceptable, please
contact me immediately on my Mobile No. 9899343232 Email ID: hr@planweyglobal.com.

Details of your remuneration package have been appended in Annexure - A which is
attached herewith.

Kindly note that your employment with the Company is on a contractual basis and purely
based on the representations made and information and documents furnished by your
good-self. In  case of any deviation  which — may be found In
declaration/information/documents provided and in their factual status, your services
<hall be liable for termination with immediate effect and you shall not be entitled to any
notice period or salary in lieu thereof or for any other benefits or compensation which
would have been available to you otherwise. We take this opportunity to congratulate you
on your association with the Company and wish you a successful tenure with us. You may
contact the undersigned in case of any query which you may have regarding your contract
employment with us.

Please sign the copy of this letter in confirmation of your acceptance of your contract
employment with the Company and return second copy of duly acknowledged
appointmentletter back to us for records.

Regd. Office: 108 First Floor, Sec 5 Rohini Landmar

PLANWEY GLOBAL SERVICES PRIVATE LIM

k Near Rajlv Gandhi Cancer Hospital Rohini N rth 110085

sector- 63, Noida, Gautam Buddh nagar, Uttar Pradesh- 2
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IN Office: C-B7, second Floor (201),
Tel: +91-9958940100 / +91120-4245664, CIN N
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name of Emp: Kamala Kanta

Swain
yees No. PGS_NEEV_127 Salary Annexure

Emplo

E——‘_' Sn!nqitmcmre

| Basic 11310
HRA 824

_SLecial Allowance >
Gross Total (A) 12135

Employee Contribution
PF @12% 1357
ESIC@®.75% 92
LWF 0
PT 0
Total E. Contribution (B) 1449
Employer Contribution

PF @13% 1470
FSIC @3.25% 394
LWF 0
PT 0
Total EPR Contribution (C) 1865
CTC (A+C) 14000
NTH (A-B) 10686 :

per the Income-Tax Act, 1961

bursement) would be payable on claims and will

Income-tax deductions, if applicable, willbe as

*» Annual Components (Like LTA, Medical Reim

PLANWEY GLOBAL SERVICES PRIVATE LIMITED
5ec 5 Rohini Landmark Near Rajiv Gandhi cancer Hospital Rohini North West DL 110085
Gautam Buddh nagar, Uttar Pradesh - 201301.

), Sector- 63, Noida,
CIN No. U?4999DL2017PTC323694, Email: @
7,

Regd. Office: 108 First Floor,
IN Office: C-B7, second Floor (201

Tel: +91-9958940100 / +91120-4245664,
., 1’1&‘ v ek
Ynﬁt{—o} e, De‘abﬁh .
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PF/RPS/2022-23/2847

March 11, 2023

dusirial Area

Phase-l|

Mr. Rudrapratap Sahoo Ph.. +91-11-41318370

S/o Sh. Naresh Chandra Sahoo E-mail . medexindia@gmail.com
Benipur medexi@airtelmail in
Kendrapara

Odisha — 754 292.
Sub: Letter of offer.
Dear Mr. Sahoo,

With reference to the interview you had with us, we are pleased to offer you the post of ‘Sales
Coordinator' in our organization w.e.f. 13" March, 2023.

You will be on probation for a period of 12 months. On successful completion of your probation
period, you will be considered for confirmation provided your work/conduct are found
satisfactory.

Your emoluments will be as per discussed with you during the interview. This is just a letter of
offer and formal letter of appointment will be issued in due course after joining duties.

Kindly sign the duplicate copy as token of your acceptance of this offer.

We welcome you to the organization and look forward to a long association.

Thanking you,

Yours faithfully
for MEDEX INDIA (P) LTD.

b, 2 -
Sameer Kapoor

Managing Director

GST No.: 07AAACM9017E1ZP * ROC No.: U51507DL1995PTC071531 * Drug License No.: DL-TGB-149920
Registered Office : DD-36, Kalkaji, New Delhi-110019 (INDIA).
Branches: * BANGALORE * CHANDIGARH * HAMIRPUR (H.P.) * KOLKATA*ODISHA (GST No. OF Odisha 21AAACMY®017E11Z)

20 ({INDIA)

41318172












Annewure A

SALARY ALLOCATION PLAN
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ADITYA BIRLA

CAPITA«

PROTECTING - INVESTING FINANCING 47"/3ING

Sub: Offer Letter
Date:14-Dec-2023
Private & Confidential
Dear Himanshu Kumar Khatua,
We take pleasure in inviting you to be a part of Financial Services, an the Aditya Birla Group Company.

Your journey, at Financial Services, begins with the position of "Credit Officer-Secured-MLap-Sambalpur”, The
details of your compensation and benefits are enclosed in the Annexure.

This position is based out of Harichitra Tower, Sambalpur. The summary details are provided below:

« Job Band: 11B

« Designation: Credit Officer

« Function: Risk Management & Compliances
* Reporting to Credit Manager

Terms and Conditions:

1. You will be on the rolls of Financial Services and all its employment conditions will be applicable. The
probation period will be of six months from the 22-Jan-2024. You will be confirmed subject to successful
completion of the probation period.

2. A detailed letter of appointment awaits you on your joining and on successful completion of joining
formalities.

3. This offer is valid subject to acceptable feedback from professional reference checks, credential checks,
antecedent checks and you being declared medically fit to work as per the Pre-employment health check-up.

4. All Taxes and necessary compliances will be applicable as per Indian Laws.

5. Your performance review cycle will be due for completion on 31-Jul-2025 with effective from the date of
your joining.

We look forward to your offer acceptance and welcoming you on board.

Yours Faithfully,
Aarahioh
= , . 2 Defabi®
For Financial Services ~arabish —QO\! 9 o
This is a system generated letter. Hence, doesn't require signature.
Aditya Birla Capital Ltd.

One Indiabulls Centre, Tower 1-C, 18th Floor, Jupiter Mill Compound, Registered Office:

841, Senapati Bapat Marg, Elphinstone Road, Mumbai 400 013 Indian Rayan Compound, Veraval - 362 266. Gujarat.
+91 22 4356 7000 | (F) +91 22 4356 7111 +91 28762 45711

abe secretarial @adityabirlacapital. com | www adityabirlacapital.com CIN: L671206J2007PLCOS8890

Page 1 of 1



(o 5
wme Himanshu Kumar Khatua
Designation Credit Officer

Function Risk Management & Compliances
Location Balangir
Job Band 118

Annual (INR)

_ _ 2 e FER L B
Special Allowance 1,13,558

Education Allowance 2,400

LTA 6,000
Advance Against Statutory Bonus 16,800
: ‘ A ; 61,250
61,250

& o B 2T0e

PF {Co. Contribution)

Paid against reimbursement claims and nat in maonthly payroll. Subject to Income Tax rules

Paid monthly in lieu of Statutory Bonus as per the Provision of Bonus Act, 1965

21,600

Gratuity

5,892 Paid as per the Payment of Gratuity Act, 1972

- Group Term Insurance Plan & Group Personal Accident Plan:

You will be covered by Group Term Insurance Plan (Cover = 2 times Fixed Pay) and Group Persanal Accident Policy as per company's rule

- Group Mediclaim Coverage

You and your dependents would be covered by the Group Mediclaim Policy as per the company rule’s. The details of the policy will be made available to you post completion of your Joining Process

- Variable Pay Plan (V Pay)

You will be eligible for variable pay plan, it is based on individual performance rating and company performance. This will be over and above the Fixed Compensation,

Note: Income Tax and Statutory Deductions will be applicable on the Salary as per prevailing tax laws

Disclaimer :This document is clossified as CONFIDENTIAL as per Aditya Birla Finance Limited Information Classification Policy.

sh Collegé, Derabish
Merab Kenrdranara
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6/20/24, 1:27 PM (31) WhatsApp

Kishore Sir

e Today at 13:24 - * ! 9 -~
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OFFICE OF THE CHAIRMAN

UNIQUE PUBLIC SCHO

AT-GOLARAHAT, PO-DERABISH, DIST. - KENDRAPARA — 754289, O

U-DISE CODE 21100206781
LcucrNoVFs/aT/w - Date: 2208+ 2000

..................

To

Israt Jahan
Cl/o- S K Shaid Alli
At. - Golarahat
Po.- Derabish

Dist. — Kendrapara
Madam/Sir.

You are provisionally selected for appointment to the post of Asst. Teacher on provisional basis
of Consolidated Salary per Month.

The appointment is purely temporary and can be terminated at any time without assigning any
reason thereof. You should join on your duty within seven days from the date of issue of this letter,
failing which your appointment shall be treated as cancelled.

You are requested to produce the following documents at the time of your joining.

1. Original & Attested Xerox copy of all certificates & mark in support of your educational
qualification

2. Character certificates issued by two gazette officers.
3, One passport size photograph and one photocopy of Aadhar card.

;@2/ Yours Faithfully,
ipal

DERABISH COLLEGE Pr;(};&,__

Manaq (Chaiemam m e e
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Annexure A

Name ~ Jana Ranjan Kar

EmpID B AGB029

Grade —_— ~ Executive

Designation Relazionshlp officer

Slab Probation

s - e vl
Components Monthly CTC  Annual CTC

Basic . | 925000

HRA i ! 3550.00

Food Allowance | 0.00

Advance Statutory Bonus _ 100000 ;
Gross - ', ~ 13,800.00 165,600.00
Employer PF _ ~1,230.00

EmployerESI 44900

Medical Insurance - B 285.0(_}

Accident Insurance ; 36.00 |
Cost To Company (CTC) i 15,800.00 189,600.00

Probation period - 30 days. After successfully completion of 30days probation
you shall be confirmed and promoted to next grade.

Note: Statutory deductions are subject to changes from time to time as per the
Government rules and norms. ;
The company has arrangement for Mediclaim ;x;ilcy i‘:':mpleya&, his/her spouse and
two children are covered to the extent of Rs 1.00 Lac per annum. Additional amount
shall be considered on need base.

Empdoyees are pan of Group Term Life Insurance and are insured for Rs.10.00

Lacs

Employees are covered under Group Accident Insurance for Rs.6.00 Lacs.

New Opportunity Consultancy Private Limited
CIN No: U93030MH2014PTC252078

Registered Office:

707/708, Tth fioor,

Greenscape-Cyber One, Sector 30,

Vashi, Navi Mumbai, Maharashtra-400703.

Tel 022 20870050 Email: secretarial @ nocpl.in
Website: www nocpl in

Fage 4 af 4



WMARK INDUSTRIAL SECURITY & SOLUTIONS PVT LTD,

# 0 Pt Ha 200N TET 45 Floge, Golinds Praseg, Bomihat
Batshnabe Viker Apartment, Baubaseswsy, Odishs Pin- 781040
Gottege, 7.0 8 P8, - Dhanugall. Sambaipur, Odishy
3 T3 TR, Email infedinesmarksece
Website: WO newarksscwiysohtion com e
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Designation
identification No.
Date of lssue
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Signature of f Signatur
Card Holder Issuing A
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Date: 18/Nov/ 2020

Nrusingh Kandi
At- Belarpur Po- Belarpur Dist. - Kendrapara Pin- 754250

Employes 1D 100517065

Subject: FIXED TERM CONTRACT

Dear Nrusingh Kandi,

Sith referencs to your appomtment with ManpowerGroup Services India Pvt. Ltd.

ffs v the position of Executive in cur organization on @ Fleed Ten
n fer is a5 follow
tart da i 18/ Nov /2020
End date 17 /Mov/2021

Salzey per month: 16508

ficl wcopted copy of the same anag your PAN nu Hang
I pts s not rece ved by ManpowerGroup withif it !
b it Lo withdraw the offe
1 ManpowerGroup Services India Private Limited Signature

Mrusingh Kandi

Ja

. Defab"lSh
nerabish College:
o ;{gndranai'a
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ON OFFICE, CUTTACK,
/ Dated 06.03.202

: h‘ursu;mt to  Resolution No 21492/SME Dt 27.092018 read with Addendum No
oy &.MH _Bt 28.12.2018 of Govt in School & Mass Education Department  and
Aﬁ%’&rt‘ikém;_mt No 9383 mt 23.02.2019 of Director Secondary Education Odisha
Sti/Sme /RKumari Ashis Das son/Daughter/Wife/of Adikanda Das of Vill-Gobindpur Po
Gopaljew Patana P.S. Gopaljew Patana Dist-Kendrapara (Permanent Address) at present
residing at  yil- Gobindpur P.o-  Gopaljew Patana  PS. Gopaljew Patana Dist
Kendrapara(T emporary Address), who has been provisionally selected on recommendation
of State Selection Committee and  has executed an agreement with the undersigned on
date.04.03.2020, is hereby engaged as ‘Trained Graduate ‘Teacher, ARTS/PCM/CBY oo
Contract basis in Arts teacher, Haladia High School, Mahanga (Name of the School with
addrass ) on a fixed monthly remuneration of Rs.16,880/-only on following terms ani
conditions.
1) The engagement is provisional in nature and can be terminated by the autherity for valil
reasons any time without any notice.
2] The duration of engagement period is from date of joining in the school (named above)
28.02.2021, unless otherwise terminated by the authority before 28.02.202 1. :
3) The engagement is subject to outcome of OA No, 590(c)/2019, OA No. 622(c)/2019 0A No
623(c}/2019. OA No. 655(c)/2019, OA No. 656(c)/2019, OA No. 669{c)/2019, GA Ao
671{c)/2019, OA No. 672(c)/2019, OA No. 673(c}/2019, DA No. 749(c}/2019, OA No_ 1291
(€)/2019 ,0A No. 1318 (C) /2019 and other similar eases pending before Hon'ble High Court
Udisha or Odisha Administrative Tribunal.
4}In  case the candidate possesses prescribed  qualifications  obtained  fror
Universities/Institutions outside Odisha, the engagement will be subject to verification ol
genuineness of the certificates pertaining to such qualifications and also equivalence, NC Y
recognition and Afliliation.
5) The engagement will be cancelled/ terminated in following events:

‘O aj If the engagement itself is found to be irregular or violative of related Gowt
o rules/instructions /guidelines issued from time to time.
o i

n,. 9\6 b} ifany of the document relating to date of birth educational qualification, residence, caste
ff i certificates in support of claim for reservation under  PWDESM or Sports quota
equivalence certificate, affiliation certificate and NCTE recognition certificate ete is
found to be fake/forged/invalid funacceptable, as per Govt. Rules.
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6/20/24, 1:26 PM (31) WhatsApp

Today at 13:24

2.

£STD.1997

B st

DEBASH!'=H BEHERA
b ‘A
DOB 3 15.1999
FATHER :Fakir Behera
IOTHER 'Santilata Behera

https:/fweb.whatsapp.com

Kishore Sir [:’ * * e P
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SVNIRTAR, OLATPUR, BAIROI, CUTTACK

INTER OFFICE NOTE

From: ADG
Ref No: AD 6B 01/1125

The following individual has joined at SVNIRTAR as per particulars given below:

Sl fPeNS. Name & Designation Date of joining | Pay Matrix Level | Posted to Date of
No. . & Pay Fixed | Birth
i 1125 | Shri Sambit Kumar Lenka, | 21/11/2022 Pay Matrix PMRD | 01/06/1996
Registration Clerk Level-5
(PwD) Rs.29,200/-
(Group 'C')
This has approval of the Competent Authority.
P
(N. Nanda)
Establishment Section l/c
Copy to:
1. Personal File
2. Person concerned.
3. DR-1
4. Accounts Department (AD-3) T al
5. Library & Information Center (LIC) Aerabish Coflege, Derabish
6. Computer Lecturer for publication in website ey Gk
7. AD 2 for publication of GO.
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